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Engineering Cader (General} JBVNL (Degree holder)

P Engineering 0ld Grade Pay 0ld kalawdhi (As | New Designation for all Corresponding | Recommended |Sanction
i B0 (General) Y per 0/0 1194) Cadre Grade Pay Kalawdhi Post
i
!
: i Engineer-in-Chief Rs. 10000/~ X Executive Director {Tech.) Rs. 10000/- b
i
}
i General Manager,
l i General Manager -cum- GeneraI‘Manag'er
p2 ) ) Rs. 9000/- 9000-10000=2yr | (Tech.)/Chief Engineer- Rs. 9000/- 9000-10000=2yr
| Chief Engineer (General)/ e Gomeiotilannnr® -
Chief Engineer (General) g
i Dy. General Manager
3 ESE(General) Rs. 8700/- 8700-9000=2yr (Tech.)/ Electrical Rs. 8700/~ 8700-95000=2yr
Superitending Engineer*
; Sr. Manager
4 EEE(General) Rs. 6600/~ 6600-8700=10yr (Tech.}/Electrical Rs. 6600/- 6600-8700=10yr
Executive Engineer*
' Manager(Tech.)/Asst
(o [ = 5 -6600=5 : - ~ =
5 AE(General) Rs. 5500/ 5500-6600=5yr Electrical Engineer* # Rs 5600/. 5600-6600=5yr
6 X X X X Rs. 5500/- X X
7 X X X X Rs. 4600/- X ’ X
te] X X X X Rs. 4300/- X X
9 X X X X Rs. 4200/- X X
10 X X X X Rs. 3300/- X X i
11 % X X b Rs. 3000/- X X
|
12 X X b3 X Rs. 2700/- X X
13 X X X X Rs. 2400/- X X
14 X X X X Rs. 2100/- X X

!

# Recruitment Post(Direct+Internal+Diploma Engineer who acquire Degree)

" For field Offices oaly in accordance with the notification No. 720 dated 23-01-2025

~

o




[C

Engineering Cader (General) JBVNL (Diploma Holder)
s1 Engineering 01d Grade Pa Old kalawdhi (As New Designation for all Corresponding | Recommended | Sanction
Lo (General) ade Fay per 0/0 1194) Cadre Grade Pay Kalawdhi Post
1 X Rs. 10000/ X X Rs. 10000/- X
2 X Rs.9000/- X X Rs. 9000 /- X
3 X Rs.8700/- X X Rs. 8700/- X
Sr. Manager
4 EEE(General) Rs. 6600/- X (Tech.)/Electrical Rs. 6600/- X
Executive Engineer*
Manager(Tech.)/Asst. ’ Fixed
A 5500- = ; 2 =
5 AEE(General) ‘ Rs. 5500/ 5500-6600=5yr Electrical Engineer* Rs. 5600{ 5600-6600=5yr percent of
Mgr
6 X X X X Rs. 5500/- X X
Junior Manager y .
7 JE (General) Rs. 4500/- 4500-5500=8yr (Tech.)/ Junior Rs.4600/- | 4600-5600=8yr
; (Proposed)
Engineer*#
8 X X X X Rs. 4300/- X X
9 X X X X Rs. 4200/- X X
10 X X X X Rs.3300/- X X%
11 X X . X X Rs. 3000/- X X
12 X X X X Rs. 2700/- X X
13 X X X X Rs. 2400/- X X
14 X X X b3 Rs.2100/- X X

# Recruitment Post(Direct+ ITI holder who acquires Diploma in Engineering as per cadre rule)

* For field Offices only in accordance with the notification No.120 dated 23-01-2025




Engineering Cader (GTO) JUSNL/JUUNL (Dearee holder)

Rs. 2100/

|
e
1
| 5 i . o .
- Engineering Old kalawdhi . ) Corresponding Recommended Sanction
i 5], 1 | Cad
f 51 no (GTO) 0ld Grade Pay (As per 0/0 1194) New Designation for all Cadre Grade Pay Kalawdhi Pasi
|
i
i
1 Engineer -in-Chief(GTO) Rs. 10000/- X Executive Director (Tech.) Rs. 10000/- X
General Manager/ Chief
i T | !
g | EMEineer(GION, Genersl| | oon0 9000-10000=2yr | General Manager (Tech.) | Rs.9000/- | 9000-10000=2yr
manager-cum-Chief
Enginner(GTO)
. Dy. General Manager
3 ESE(GTO) Rs. 8700/- 8700-9000=2yr (Tech.) Rs. 8700/- 8700-9000=2yr
4 EEE(GTO) Rs. 6600/- 6600-8700=10yr Sr. Manager (Tech.) Rs. 6600/- 6600-8700=10yr
5 AEE(GTO) Rs. 5600/~ 5600-6600=5yr Manager(Tech.)# Rs. 5600/- * 5600-6600=5yr
6 ¥ X X X Rs. 5500/~ X X
7 X X X X Rs. 4600/- X X
8 X X X X Rs. 4300/- X X
9 X X X X Rs. 4200/- X X
10 X X X . X Rs. 3300/- X X
11 X X X X Rs. 3000/- X X
12 X X X X Rs. 2700/- X X
13 X X X X Rs. 2400/- % X
14 X X X X X X




Y

P

[ ]

z:* Engineering Cader (GTO) JUSNL/JUUNL (Diploma Holder)
51. no. Eng(ig:g;ing Old Grade Pay (Ag:)i:(zl;lg;l?; &) New Designation for all Cadre Cog:sdpeo::;ng Re;’g‘;:::;’::ed Sall)l‘():;iton
1 X X X X Rs. 10000/- X
2 X X X X Rs. 9000/- X
3 X X X ¥ Rs. 8700/- X
4 EEE(GTO) Rs. 6600/- X Sr. Manager (Tech.) Rs. 6600/- X
5 AEE(GTO) Rs. 5600/- 5600-6600=5yr Manager(Tech.) Rs.5600/- | 5600-6600=5yr gg‘r‘;:m o
Megr
6 X X X X Rs. 5500 /- X X
7 JE (GTO) Rs. 4500/~ 4500-5600=8yr ]““i(‘fr’e:'}:‘_;’;ger Rs. 4600/- 46{’;’3::;;?" 3
8 X X X X Rs.4300/- X X
9 X X X X Rs. 4200/~ X X
10 % X X X Rs. 3300/- X X
11 X X X X Rs. 3000/- X X
12 X X X X Rs, 2700/- X X
13 X X X X Rs. 2400/- X X
i4 X X X X Rs. 2100/- X X




f\f" Engineering Cader (Civil) (Degree holder)

e T e
1 X X X X Rs. 10000/- X X
2 Chie(fCEi\r/\i?)ineer Rs. 9000/

General Manager (Civil) Rs. 9000/- X

3 ACE (Civil) Rs. 8900/- 8900-9000=2yr
4 SE(Civil) Rs. 8700/- 8700-8900=2yr Dy. Genfé‘ﬂixa“ager Rs.8700/- | 8700-9000=2yr
5 EE(Civil) Rs. 6600/- 6600-8700=10yr Sr. Manager (Civil)‘ Rs. 6600/- '-6600-8700=10yr
6 AE(Civil) Rs. 5500/- 5600-6600=5yr Manager (Civil)# Rs. 5600/- 5600-6600=5yr
7 X b M X Rs. 5500/- X : X
8 X X X X Rs. 4600/~ X X
9 X X X X  Rs.4300/- X X
10 X X X X ) Rs. 4200/- X 5
11 X X X X Rs. 3300/- X X
12 X X X X Rs. 3000/- X X
i3 X X X X Rs.2700/- X X
14 b X X X Rs. 2400/- ‘ X X
15 X X X X Rs.2100/- X X




.

~ Engineering Cader (Civil} (Diploma Holder)

5110 o ey | G oy | Ul newosen et | ot | Recommens |

. ! X X X s Rs. 10000/~ X X

2 X X X X Rs. 9000/- X X

3 X X X X Rs. 8700/- X X

4 EE(Civil) Rs. 6600/~ X Sr. Manager (Civil) Rs. 6600/-
5 AE(Civil) Rs. 5500/~ 5500-6600=5yr Manager (Civil) Rs. 5600/- 56’00-6600=5yr Fixed % age of
Mgr
6 X X X X Rs. 5500/~ X X
7 JE (Civil) Rs. 4500/~ 4500-5500=8yr ’““i;’&x‘;";ﬁ’g” Rs. 4600/~ 46(0',0;05::;;?"

8 X X X ° X Rs. 4300/- b X

9 X X % X Rs. 4200/- X X

10 X X X X Rs. 3300/- X X

11 X X X X Rs. 3000/- X X

12 X X X X Rs.2700/- X X

13 X X X X Rs. 2400/- X X

14 X X X X Rs. 2100/- X X

# Recruitment Post




b Engineering Cader (IT) h‘

5100 cmemeney | 10 radepay | et | New Oetrationforal | Coreponing | Recommende | Soncor
1 X X X X Rs.10000/- X X
2 Chief Engineer (IT)/ Rs. 9000/- X General Manager (IT) Rs. 9000/- X
3 SE(IT) Rs. 8700/ 8700-9000=2yr | ¥ Ge“e{l‘fl!)m“age’ Rs.8700/- | 8700-9000=2yr
4 EE (IT) Rs. 6600/~ 6600-8700=10yr Sr. Manager (IT) Rs. 6600/- 6600-8700=10yr
5 AE(IT) Rs. 5500/- 5500-6600=5yr Manager (IT)# Rs. 5600/- . 5600-6600=5yr
6 X X X X Rs. 5500/- ' X X
7 X X X X Rs. 4600/- X X

8 X X X . X Rs.4300/- X ' X
9 . X X X X Rs.4200/- X X
10 X X ' X X ~ Rs.3300/- X X
11 X X X X Rs.3000/- X X
12 | x X x _' x Rs. 2700/~ X X
13 X % X X Rs, 2400/- X X
14 X x X X Rs.2100/- X X

# Recruitment Post




s CS Cadre (Officer Cadre)
Sl no Accounts Old Grade Pay Old kalawdhi (As New Designation for all Corresponding Grade | Recommended Sanction

Y (Commion Cadre) 2 per 0/0 1194} Cadre Pay Kalawdhi Post

i X X X X Rs. 10000/- X

2 Company Secretory Rs. 9000/- X General Manager (CS) Rs. 9000/- X

. Dy. General Manager

3 Company Secretory Rs. 8700/~ 8700-9000=2yr (cs) Rs.8700/- 8700-9000=2yr

4 Company Secretory Rs. 6600/~ 6600-8700=10yr Sr. Manager (CS) Rs. 6600/- | 6600-8700=10yr

5 Company Secretory Rs. 5500/- 5500-6600=5yr Manager (CS)# Rs. 5600/~ 5500-6600=5yr

6 X X X X Rs. 5500/- X X

7 X X X X Rs. 4600/ X X
8 X X X X Rs. 4300/- X X
9 X X X X Rs. 4200/- X . X
10 b4 X X X Rs. 3300/- X X
11 X X X X Rs. 3000/~ X X
12 X X X X Rs. 2700/- % X
13 ) X X X X Rs. 2400/- X X
14 X X X X Rs. 2100/- X X

# Recruitment Post e 5 A
A Y e
g 95— A e
-~ e L~ P ‘ / o 4
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Accounts Cadre (Officer Cadre)

Shn Accounts 0ld Grade Pa Old kalawdhi (As | New Designation forall | Corresponding Grade | Recommended Sanction
s (Common Cadre) y per 0/0 1194) Cadre Pay Kalawdhi Post
Executive Director (F&A)
) ) (New creation of post vide
: " . % notification no. 1723 dated Rs. 10000/ .
07.08.2018)
2 Finance Controller-I Rs. 9000/- 9000-10000=2yr
General Manager (F&A) Rs. 9000/- 9000-10000=2yr
3 Finance Controller-l| Rs. 8900/ 8900-9000=2yr
, Directors of Accounts/ - . ’ Dy. General Manager
X - B 0= o - - =
4 Director {Firanes) Rs. 8700/ 8700-9000=2yr (F&A) Rs. 8700/ 8700-9000=2yr
5 Dy. Directors of Accounts Rs. 6600/- | 6600-8700=10yr Sr. Manager (F&A) Rs. 6600/~ 6600-8700=10yr
6 Accounts Officer Rs. 5500/- 5500-6600=5yr Manager (F&A)# Rs. 5600/ - 5600-6600=5yr
7 X X X X Rs. 5500/- X X
8 X X X X Rs. 4600/- X . X
9 X X X X Rs. 4300/- X X
10 X X X X Rs. 4200/~ X X
11 X X X X Rs. 3300/- X X
12. X X X X Rs. 3000/- X X
13 X X X X Rs. 2700/- X X
14 X X X X Rs. 2400/- X X
15 X X X X Rs. 2100/- X X




; L o
{ {/ 0 '
NS
Accounts Cadre (Staff Cader)
T Old kalawdhi < .
i il ding G
Sl ito. Accounts 01d Grade Pay (As per 0/0 New Designation for a Corresponding Grade Recommem'ied Sanctits Post
(Common Cadre) 1194) Cadre Pay Kalawdhi
1 X X X X Rs.10000/- X X
2 X X X X Rs.9000/- X X
3 X X X X Rs. 8700/- X X
4 % X. X X Rs. 6600/- X X
5 X X X X Rs.5600/- - X X
6 X X X X Rs. 5500/- X X
7 X X X X " Rs.4600/- % ) %
8 AERMEnt Sk, Adior/SF, Rs. 4300/~ X Accounts Superintendent Rs. 4300/- X
Accountant

9 Accounts Assistant Rs. 4200/- 4200-4300=2yr | Head Clerk (Accounts) Rs. 4200/- 4200-4300=2yr
10 X X" X X Rs. 3300/- X X
11 Jr. Accounts Clerk/ Bill Clerk. Rs.3000/- 3000-4200=6yr Accounts Assistant # Rs. 3000/- 3000-4200=6yr
12 X X X X Rs. 2700/~ X X
13 X x X X Rs. 2400/- X X
14 X X X X Rs. 2100/- X £
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Store Cadre(Officer Cadre)
Store .| Old kalawdhi (As | New Designation for all Corresponding | Recommended | Sanction
Shaig: (Common Cadre) Oid radeiPay per 0/0 1194) Cadre Grade Pay Kalawdhi Post
1 X X X X Rs. 10000/- X X
2 X X . X Rs. 9000/- X X
Controller of Store Rs. 8700/- X Dy: General Manager Rs. 8700/- X
(Store)
Dy. Controller of Store Rs. 6600/- 6600-8700=10yr Sr. Manager (Store) Rs. 6600/- 6600-8700=10yr
X X X Rs. 5600/-- X
6 X X X Rs. 5500/- 3
7 X X X X Rs. 4600/- X X
X X X X Rs. 4300/- X X
X X X X Rs. 4200/- X X
10 X X X Rs. 3300/- X X
11 X X Rs. 3000/- X X
12 X X Rs. 2700/- X X
13 X X X Rs. 2400/- X X
14 X X X % . Rs.2100/- X X
Note:- Posting on above post has to be done from the panel of electrical engneers only.
g ‘-
— Yy j -
- ":} — : f
‘,'f,.‘
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Store Cadre(staff Cadre
Si. ne Store Old Grade Pay 0ld kalawdhi (As New Designation for all Corresponding | Recommended | Sanction

S {Common Cadre) i per 0/0 1194) Cadre Grade Pay Kalawdhi Post
1 X X X X Rs. 10000/ X X

2 X X X X Rs.9000/- X X

3 X X X X Rs.8700/- X X

4 X X X X Rs. 6600/- X X

5 X X X X Rs. 5600/- X X

6 Assistant Controller of Store Rs. 5500/- % Assistant Manager (Store) Rs. 5500/~ X

7 X X % X Rs. 4600/- X X

8 Sr. Strorekeeper Rs. 4300 /- 4300-5500=8yr S"pe(';’;‘:‘;de"t Rs.4300/- | 4300-5500=8yr

9 Assistant Storekeeper Rs. 4200/- 4200-4300=2yr Head Clerk (Store) Rs.4200/- 4200-4300=2yr

10 X X X X Rs. 3300/- X X

Store Assistant /
11 Jr. StoreKeeper/Asst. Store Rs. 3000/- 3000-4200=6yr | Office Assistant (Store)# Rs. 3000/ 3000-4200=6yr
Keeper/ Store clerk

12 X X X X Rs.2700/- X X
13 X X X X Rs. 2400/- X X
1‘4 X X X X Rs.2100/- X X

|

Note:- Posting on above post has to be done from the panel of electricai engineers only.

# Recruitment Post .




I

Legal Cadre

gl Law 0ld Grade Pay 0Old kalawdhi (As New Designation for all Corresponding Recommended | Sanctioi
e (Common Cadre) rafe Fay per 0/0 1194) Cadre Grade Pay Kalawdhi Post
1 X X X X Rs. 10000/~ X X
2 . ; " Sr. Law Advidsior-cum- . -
’ additional secretary
Dy. General Manager
(Law)
3 X X X (New creation of post Rs. 8700/~ X
vide notification no.
1723 dated (7.08.2018)
Dy. Secretary (Law)/ Dy. Law
A - X A .6600/- 00-8700=
4 Advisor/Under secretary Law Rs. 6600/ X Sr. Manager (Law) Rs. 6600/ 6600-8700=10yr
5 Law Officer Rs. 5300/- 5300-6600=6yr Manager (Law)# Rs. 5600/- 5600-6600=5yr
6 X X X X Rs. 5500/- % X
— . . _ Junior Manager . 4600-5600=8yr
7 Legal Supervisor-| Rs. 4450/ 4450-5300=6yr (Law) Rs. 4600/ (Proposed)
8 Legal Supervisor-11* Rs. 4300/- 4300-4450=2yr | Superintendent (Legal) Rs. 4300/- 4300-4600=4yr
9 X X X X Rs. 4200/- X X
10 X X X X Rs.3300/- X X
11 X X X X Rs. 3000/- X X
12 X X X X Rs. 2700/- X X
13 X X X X Rs. 2400/~ X X
14 X X X X Rs.2100/- X X

# Recruitment Post

*The posts of Legal Supervisor-I and Legal Supervisor-II are retained in the list solel

financial implications, as no incumbent is presently availabie against these posts.
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sl no I Techiical cadie Old Grade | Old kalawdhi (As per |New D ignation for| Correspondi R ded Sanction
+AR0 e Pay 0/0 1194) all Cadre g Grade Pay Kalawdhi Post
i b X X X % Rs. 10000/~ X x
2 X % X X X Rs. 9000/~ % X
3 % % X ] X Rs. 8700/ % X
4 ¥ Fule Technologist/ Chief Chemist Rs. 6600/ X Sr. Manager Rs. 6600/- X x
: i (Tech.)* .
5 x Unit Control Engineer (Power House) Rs. 5600/ 5600-6600=5yr Manager (Tech.)* Rs. 5600/- % X
. - N Asst. Manoger
6 5 Contraller (P L - F°"/"'5“_‘"é|£'f owerHouse)/ Head | p 5500/ | 5500-6600=Syr | (Controller)/asst | Rs.5500/- X
oreman (Telecom.)/ Sr. Chemis Manager (Foreman)
. v dds N o JM(Erection &
7 x Erectlon & Ml i:pe”““’/"glf"‘/,:”,’f'd’"g Foreman/ | ps 4450/~ | 4450-5500-NA Maintenance |  Rs.4600/- x x
eneral Foreman/ Chemist, Superintendent) *
Assistant Controller/Foreman Gr.-1/ Foreman-1/ Welding
Foreman/ Sr. Instrument Machenic/ Cable Jointer (5r.)/ Laboratory
" Assistant/ Foreman Gr.-I (Civil), Power House, Survey/ Const. . Superintendent
8 4 0/- -4450= . 4300/~ 0- =8y
All NON-BXE, TECH POSTS Welding/Chemical Assistant Gr.-1/ Jr. Matron/ Sr. Welder Rz:4300/ A300-4430x2yr (Tech.) Rs.4300/ 4300-5500=8yr
(HP)/Survey Superintendent/ Chief Stock Verifier/ Chief Store
Inspector/
Head Electrician/ /Foreman Gr.-11/ Line Inspector/ Head Meter '
Tester/Meter Tester cum Motor Mechanic (IT1)/ Inspector (Line
Sanitory Embankmount)/Sarang/ Instrument Mechanic-1/ Welder-
I/ Technician-1/ Mechanic-1/ Operator/cable jointer/Transformer
winder/Operator (Crane, Pusher, Trailor,Scrupe, Heavy Earth
Moving, Overhead Crane,Over Bridge Crane Tractor, Dozer)/ H.E.
M. Machanic Gr-1/overhead Crane Operator//Refractory Mason Gr.-|
1/ chargehand/Steel Fabricator/ Auto Machanic Gr-] /Auto i
Electrician Gr-1/operator(power House Leath)/Head Auto
Mechanic/Electrician Gr-1//Loco shunting Driver Gr-1/ Senior Pipe Electrician
9 -EXE. 5 S, - - =2y . 4200/~ - =
AllNON-EXE. TECH POSTS Fitter/Auto Diesel Machanic/Driller(diamon)/senior 54200/ 420044300229 (Head Clerk ) Rs- 4200/ 4200-4300=2yr
welder/Telephone Operator cum Mechanic/ Technisian (Tele.
Commu.)/ Jr. Research Assistant/ Supervisor (Garden, Eecl. Masor Y
Civil, Roneo, Telecom.)/ Chemical Assistant Gr.-1i/ X-Ray
Technician/ Laboratory Technician/ Operation Theater
Assistant/Translator Gr.-111/ Loco- Shunting Driver Gr.-1/ Wagon
Tripeller/ Blade Feeder Operator/ cable Jointer Gr-1/Mechanist Gr-
1/Laboratory Asst(Electrician)/Sr, Draftsman/ Head
Draftsman/Statistical Supervisor Head Draftsman/ Asstt.
Surveyor/ Kanungo/
Electrician/ Head Lineman/ Meter Mechanic/ Meter Tester/ Meter
Mechanic Gr.-11/ Meter Inspector/instrument Mechanic-11/
Technician-11/ Mechanic-11/ Electrician/ Head Fitter/ Pump
’ . Mechanic/ Auto Mechanic-11/ Rigger/ Scientific Assistant/ 3 B0 " Sr. Technical " .
V5 | APNONEXE. TRGH POSTS | ettt Blecie Fitter-11/Weigh Bridge Attendent/Machanist| < 33007+ | 3300-4200=5yr Assistant Rs:5300/ 3300-4200=Syr
Gr-11/H.EM. Operator-11 /Railway Mistri/crane Operator-
11/Locoshunting Driver-11/Telephone Operator/Driver-cum-
Mechanic Gr-11
SBO-I/ Lineman/Meter reader/Instrument Mechanic-111/
Technician-111/ Fitter-1/ Assistant Operator(Power house)/Welder- “
11/ Gas Welder/ Structure Welder/ Gas Cutter/ Turbine Welder/
Drilling Operator/ Driller / Compressor Operator/ Yard
Supervisor/ E.H.T Fuseman cum Petrolman / Tindellar/ Black 5
11 | All NON-EXE. TECH FOSTS Smxth( Pab‘olman/ﬁiner-l/ Electric Fitter Gr.-I/ Turner-1/ Rs. 3000/- 3000-3300=4yr
Wireman-1/Service man/ Armature winder/ Pump
Operator/Welder Helper/ )r. Welder/ Auto Electrician-111/ Technical Assistant Rs. 3000/~ 3000-3300=
Mechanic Gr.-111/ Mechanic /Gauge Reader/ Pipe Fitter/ Plumber/ C# / 4
Field Asstt./ Research Asstt./ Power Board Operator/Instrument
Mechanic Grade-11l/Duplicator Operator-cum-Daftary/|r.
Surveyor/
12 | All NON-EXE. TECH pogTs | SBO-1I/Jr. Lineman/ e useman/ Fiter i/ Wireman-1l/ | pe 5700 | 2700-3000¢5yr
13 X X & Supporting Staff-1 Rs. 2700/- 2700-3000=5Yr
14 Group IV Pasts’ Skilled Khalasi/ Winch Operator/ Rs. 2400/- 2400-2700=5yr Supporting Staff-Il | Rs. 2400/~ 2400-2700=5Yr
15 Unskilled Khalasi/oilman/ Lifman/ Lift Operator / Boat Operator/ | Rs. 2100/- 2100-2400=5yr Supporting Staff-111 | Rs. 2100/- 2100-2400=5yr

# Recruitment Post

*These posts are retained in<the list solely for the purpose of caiculation of terminal benefits and other future financial iroplications, as no incumbent is presently available against these posts.
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Non-Technicai Cadre

Sl no l Old Grade | Old kalawdhi (As | New Designation for Corresponding Recommended Sanction
e Pay per 0/0 1194) all Cadre Grade Pay Kalawdhi Post
1 X X X X Rs. 10000/- X X
2 X X X X Rs. 9000/- X X
3 X X X X Rs. 8700/- X X
4 X X X X Rs. 6600/- X X
5 x X ¥ X Rs. 5600/~ X X
Asst.
6 Head Master (High School) Rs. 5500/- X Manager(Headmaster Rs. 5500/ X X
(HS))*
7 Head Master (High School) RS.4450/- | 4450-5500=NA |jM(Headmaster (HS))* Rs, 4600/- X X
Head Master(Middle School)/ Head Mistress (Middle
School)/Transletter-11/ Stock Verifier/ Store Inspector/ Claim Superintendent )
: . -4450= .4300/-
g Inspector/ Asstt. Teacher (High School)/ Superintendent Issue REHA00 Bl Ra, 3007 x
Branch/
Instructor/ Chemixst/ Shift Incharge/ Rota Print
Operator/Daftsman Gr.-1/ Estimator/ Statical Assistant/ Head
9 Timekeeper/ Care Taker/ Canteen Manager/ Asstt. Stock Rs. 4200/- | 4200-4300=2yr Head Clerk Rs. 4200/- 4200-4300=2yr
verifire / Exhibition Supervisor/ Teacher (Intermediate o
Trained) / Head Typist/ Librarian/ Asst Store Verifire
Draftsman-11/ Jr. Draftsman/ A.LO. (Typist)/ Labour )
Supervisor/ Economic Investigator/ Co-operative Manager ’
0 - . - 00- 0= /i 8 - - =
- /Liabrary Asst/Typist CL1/Refractory Mason-11/Tractor . 3300 00 FA00=Gys Srdssiscant R 33007 RBADSZ0teE
Operator-11// Motor mech.1!
Vehicle Driver/ Crane Driver/ Carpentor/ Carpentor Fitter/
Dressor Tractor/ Road Roller Operator/ Disel Engineer Driver/
11 Work Sarka/ Time Keeper/ Typist/ Recore Keeper/ Typist Rs.3000/- | 3000-3300=4yr Assistant # Rs. 3000/~ 3000-3300=4yr
2/Typist -cum- correspondence clerk / Teacher(Matric)/ Sub-
Overseer/ Mason-1/ Addrama Machine Operator
Tracer/painer/ Library Attendent/ Trade Apprentrics/
Addressographer/ Blue Printer/ Ferro Printer/ Amin/
Khansama/ Cook/ Record Supplier/ Teacher (Non matric )
12 | Trained) / Leading Fireman/ Telephone Attendent// Mason-I1/ | Rs.2700/- | 2700-3000=5yr Supporting Staff-1 Rs. 2700/~ 2700-3000=5yr
Asstt. Addrama Operator-11/Pump Operator-I1/ Asstt. Pump
Operator/ Pump Attendent// Mixer Operator// Gastentner
Operatbr/ Sanitary Mechanic/ Jack Hammer Operator/
Sample Collector/ Daftari/ Winch helper/ Mali/ Skilled Mali/
Sample Preparer/ Treasure Guard/ Treasure Sircar/ Hazam . 1 - N
13 (Barber)/ Washerman/ Library Attendent/ Fireman, Watcher Rs. 2400/ 2400-2700=5yr | Supporting Staff-I1 Rs. 2400/ 2400-2700=5yr
Constable/ Halwai/
Masalchi/Sweeper/ Peon/ Choukidar/ Darban/ Watchman/
Helper/ Hammerman/Kitchen Servant/ Kitchen Helper/
Dishwasher/ Bearer/ Beara/ Car Cleaner/ Erand Boy/ Maid
Servant/ Garden Mazdoor/ Ward Attendent/ Saleman/ saleman 9 . : ” N
14 cum Fary bou/ Sales Boy/ Fary oy, Farash/ Night Guard/ Rs. 2100/ 2100-2400=5yr | Supporting Staff-11l Rs. 2100/, 2100-2400=5yr
Shorter/ Packer/Counter Supplier-cum-Packer/ Pani Pande-
cum-Mazdoor/ Chainman/Tea Maker/ Carpenter helper
Messenger/Jamadar/

# Recruitment Post

“These posts arc retaine

posts.

d in the list solely for the purpose of calculation of terminal benefits and other future financial implications, as no incumbent is presently available against these




e
xe -
i Stenographer Cadre
Sectt. Cadre Field Cadre
& Stenographer 0ld kalawdhi (As Stenographer 0ld kalawdhi (As | New Designation for all | Corresponding | Recommended | Sanction
SLno-d et cadre) OldGradePay | /0 1194) * (Field Cadre) OldGrade Pay | ~ . oj01194) Cadre Grade Pay Kalawdhi Post

1 X X X % 3 X ® Rs. 10000/~ X X

2 % X X X X X X Rs. 9000/~ X x

3 X X X X S ¥ X Rs.8700/- X X

4 Under Secretary Rs. 6600,/- N % X Sre Manager Rs. 6600 /- x

h ’ {Steno)
5 Private Secretary Rs. 5300/ 5300-6600=6yr X P X Manager Rs.5600/- | 5600-6600=5yr
(Steno)
6 X X X kS X X X Rs. 5500/~ X X
7 | Sr. Personal Assistant Rs. 4600/~ 4600-5300=3yr X X X lunigtl:l:;;ager Rs. 4600/- 4600-5600=8yr |
!
‘Srenugrapher Class- Superintendent
S A i = 4 ass- 5. 4300/~ o = 1 & S =

g 1/ PA Rs, 4300/ 4300-4600=4yr | Stenographer Class- Rs. 4300/ 4300-5600=NA (Steno/PA) Rs. 4300/ 4300-4600=4yr

9 S‘”""g‘"a‘l’f" Class | pq.4200/- 4200-4300=2yr | Stenographer Class-Il | Rs.4200/- | 4200-4300=2yr | Head Clerk (Steno) Rs.4200/- | 4200-4300=29r | -

10 X X X X X, X X Rs. 3300/~ X X

Steno Typist/Steno 00/- . . . AS00%

11 x X X Clerk/Stenographer Rs, 3000/ 3000-4200=6yr Steno Assistant # Rs, 3000/ 3000-4200=6yr

12 % X X X X X X Rs, 2700/~ X X

13 X X X % X ¥ X Rs. 2400/- X x

14 X % % X ® X b Rs. 2100/~ X %

7
# Recruitment Post A : " NS
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Security Cadre

Sl e Security Old Grade O(‘lf kalav(;c/igl New Designation for | Corresponding | Recommended | Sanction
g (Common Cadre) Pay Sﬁ‘;) all Cadre Grade Pay Kalawdhi Post
1 X X X X Rs. 10000/- X x|
|
2 X X X X Rs. 9000/- X X i
3 X X X X Rs. 8700/- X X
|
4 X X X X Rs. 6600/~ X X |
1
5 % X X X Rs. 5600/ X X
6 X X X X Rs. 5500/- X X
7 X X X X Rs. 4600/- X %
8 Security Officer Rs. 4300/~ X SupeantEnde Rs. 4300/- x
R4 ' (Security Officer) '
9 X X X X Rs. 4200/- X X
: y Sr. Assistant | 3300-4300=6yr
10 Security Jamadar Rs.3300/- | 3300-4300=NA {Seeurity Jamadar] Rs. 3300/ Proposed
11 X X X X Rs. 3000/- X X
! B SS-I . i 1 B
12 Security Hawaldar Rs. 2700/- | 2700-3300=6yr (Becarity Hawaldsr ) Rs. 2700/ 2700-3300=6yr
Security Guard/ Watcher . B SS-I1 ) 1 B
13 Constable Rs.2400/- | 2400-2700=5yr (Security Gusrd] # Rs. 2400/ 2400-2700=5yr
14 X X X X " Rs.2100/- X X
# Recruitment Post o Fh
s \ (?Ir)}/ - (‘C} ¥ . 54
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Intellegence Cadre

sL. nc.{ Security 0Old Grade (:TST:‘&V?SI New Designation for Corresponding Recommemlied Sanction
(Common Cadre) Pay 1194) all Cadre Grade Pay Kalawdhi Post

1 . X X X X Rs. 10000/~ X AX
2 X 6.3 X X Rs. 9000/- X X
3 X X X X Rs. 8700/~ X X
4 X X X X Rs. 6600/- X X
5 X X b X Rs. 5600/- 1 X X
6 X X X X Rs. 5500/~ X ‘ X
7 % X X X Rs. 4600/- X X
8 '"&‘;;i]g;';‘;eo%z‘;’/ Rs. 4300/- X SHpER i(';f)")"de" ¥ Rs. 4300/- x

g | '“‘e”egf’l“ce Officer Gr. | p. 4200/ | 4200-4300=2yr|  Head Clerk (10} Rs. 4200/- 4200-4300=2yr

10 Asstt. Intellegence Officer Rs. 3300/- | 3300-4200=5yr| Sr. Assistant (10) # Rs. 3300/- 3300-4200=5yr

11 X X e X Rs.3000/- X | X
12 X X X A X Rs.2700/- X X
13 X X X X Rs. 2400/~ X X
14 X X X — X Rs. 2100/- X X

# Recruitment Post




I Medical Cadre
T .
" Old Grade Ol fsalerprlbl New Designation for all Corresponding Recommended Sanction
) Medical Common Cadre (As per 0/0 ;
Pay : Cadre Grade Pay Kalawdhi Post
1194)
1 X X X X Rs. 10000/- X X
2 X X X X Rs.9000/- X X
Medical Superintendent 3 DGM(Medical
3 (Surgeon/ Physician) L ¥ Supritendent) Rs. 8700/ =
4 Sr. Medical Officer Rs. 6600/ | 6600-8700=10yr | SRM {Sr. Medical Officer) Rs. 6600/- 6600-8700=10yr
Medical Officer (Direct - Manager {(Medical

5 - 500- =5vr - - =

5 Beerfitmend) Rs. 5500/ 5500-6600=5yr Officer) # Rs. 5600/ 5500-6600=5yr

6 X X X X Rs. 5500/- X X

7 X X X X Rs. 4600/- X X

8 X X X X Rs. 4300/- X X

9 X X X X Rs. 4200/- X X

10 X X X ¥ Rs.3300/- X P

11 X % X X Rs. 3000/- X X

12 % X X X Rs.2700/- X X

13 X X X X Rs. 2400/- X X

14 X X X X Rs.2100/- X X
# Recruitment Post k. Ak s
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o
Medical Cadre Staff
) Old Grade Ll New Designation | Corresponding | Recommended | Sanction
SI no. Medical Common Cadre (As per 0/0 :
. Pay 1194) for all Cadre Grade Pay Kalawdhi Post
1 X X X X Rs. 10000/- X X
2 X X X X Rs. 9000/~ X X
3 X X X X Rs. 8700/ X X
4 % X X X Rs. 6600/- X X
5 X X X X Rs. 5600/- X X
6 X X X X Rs. 5500/- X X
7 X X X X Rs. 4600/- X X
8 b X X X Rs. 4300/- X X
Head Clerk
9 Compounder/ Nurse Rs. 4200/- X (Compounder/ Rs. 4200/- X
Nurse)
- B Sr Assistant _

10 Lady Health Visitor Rs.3300/- | 3300-4200=5yr (Medical)# Rs. 3300/ 3300-4200=5yr

11 X X X X Rs. 3000/- X X
gr | A A“’ﬂ;;’s’vi’:e“rse M| Rs.2700/- | 2700-3300=6yr | SupportingStaff1 | Rs.2700/- | 2700-3000=5yr

13 Midwife Rs. 2400/~ | 2400-2700=5yr | Supporting Staff-II Rs. 2400/- 2400-2700=5yr

14 Dai/ Ayah Rs.2100/- | 2100-2400=5yr | Supporting Staff-11I Rs. 2100/- 2100-2400=5yr

# Recruitment Post
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Jharkhand Urla Utpaddn Ncham Limited e
_pgendlx i B8 :
Revised Devrqnatﬁon MaDQ ng
"j k | As-Is" Cadre Structure " , i :‘ . I Pmpmed Desagnatlon Mappmg |
: N Genéral Civil J Admm/Legal o . Accéli:rits ) I New Designation for aH cadre :

‘! E iginee- I "Executive Director (ED)*

in-Chief

Fin_ancfal
| Controlier I

?;;'éé}{,Efal Manager (GM)*
Financial B W
Contratler 11

Director Aty
(Accounts) Deputy General Manager (DGM)*

/ Directo . (Personnel)

Joint Sacretary

LT ——

Deput: ‘Director i

. Leputy . Deputy REE e
(Personnel,‘,- Under .
Secretary) Deput, | Director Senlor Manager (SMm)=*

Pl RN

! Puty (Accounts)

Dlrect:r (i aw)

e o . . . e

Accounts
Officer

’ Fel :.unnel Officer

' Manager
Administrative S
Officer/ Law Cficer

Section .+ Officer/
Labour = \Walface

Officer iRl
- r Junior Manager (M)

-__.i

1 Executive All Non-E»¢ cutive Ndn-’)‘echnlcal

ettt .

Office - A "
Superintendent ccoqn Ant

. Head  Clerk

(Accounts) Electrician

Pzsts

Technical
Assistant(TA)

Aécounts
Asslstant(AA)

p_ql Staff 111

¥




SRHP Manpoiwver
The Fielc.Manpower in Sikidiri power plant will renﬁ_ain unchanged. (Similar to Sanctioned
Post) ' : F R ~ :

Désitgh‘ait‘iéfn' Total
ED .
GM 0
- DGM | 1

SM

' Manag_er

Junior Manager

Non-Executive

glow

__.DGM

_SM 8¢
‘Manager 305

M 56 U

Total -
Executives 497 " =3

s Total Non- | . i g

Executive 1157 291 <906

|
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CENTRAL ELECTRICITY AUTHORITY

NOTIFICATION
New Delhi, the 8th June, 2023

NG CEA.-PS-IG/UZOZLCE.l Division.—Whereas the draft of the Central
plectriclty Aoty (M:: — relating to Safety and Electric Supply) Regulations 2022
was publis ed in six newspapel dailies, as l‘equnred by sub- section (3) of section 177’ofthe
plectricity ACt 2003 (36 of 2003) read with sub-rule (2) of rule 3 of the Electricity
(Pmcedul‘e for Pr'evnous Publication) Rules, 2005 for inviting objections and suggestions
from ll persons likely to be.affected thereby, before the expiry of the period of forty-five

the datc on which the copies of the newspaper containing the said draft

days’ ﬁ'onl . .
ations were made available to the public;

And whereas copies of the gaid newspapers containing the public notices and the
said draft regulations on the website of the Central Electricity -Authority were made

available to the public on 14™ June, 2022;

And whereas the objections and suggestions received from the public on the said
ulations were considered by the Central Electricity Authority; :

in exercise of the powers conferred by clause (b) of sub-section (2)
ection 53 of the Electricity Act, 2003, and in suppression of
(Measures relating to Safety and Electric Supply)
ts things done or omitted to be done before such
rity hereby makes the following regulations,

regul

draft reg
Now, therefore,
of section 177 and read with s
the Central Electricity Authority
Regulations, 2010, except as respec
suppressions, the Central Electricity Autho
namely: —
Chapter I

Preliminary

t. — (1) These regulations may be called the Central

1. Short title and Commencemen 1
Safety and Electric Supply) Regulations,

Electricity Authority (Measures relating to

2023.
(2) These regulations shall come into force on the date of publication in the Official

Gazette.

3) Scope and extent of application.
?lectncal installation including electrical
in the generation or transmission of
electricity.

2, .
Definitions. — (1) In these regulations, un
(&) “Act” means the Electricity Act, 2003 (36
() “accessible” means within physical reach with
effort;

o3 i
) “acrial bunched cable” means polyeth
¢able having three or four cores with a
are or insulated aluminium alloy oF steel mess

aratus and
dJuctors are used;

_ These regulations shall be applicable to
plant and electric line, and the person engaged

distribution or

{ess the context otherwise requires,

£2003);

out the use of any appliance or special

lene or cross linked polyethylene insulated
. isted over a central

Jumninium conductors 1w
enger wire;

{d; “apparatus” means clectrical app includes  all machnuts, fittings,

Accessories and appliances in which con
61 “barer means not covered with insulating materials; . -
{h “l)(mding conductor” means 1he intel conneeting conductors 1or the purpose of

bk

trading or supply or use of.



on the web portal of the Government or (hc D
cp

iyl f

pgincels | il ; - )

E ion of electrical installations for the inform artment dealing with matter
alers

 inspect ; :
:onsume*‘ ation of the owner or supplier or
gafety measures for ‘operation and maintenance of penerati ;

Engineers and Supervisors engaged or appointed to Ope%a‘te u?tmg station, ~ (1) The
of any part Or whole of a generating station shall holg' c‘imdmake A teany
pagineering relevant to the electrical installations from egree or diploma in
university. a recognised institute or

2 The Engineers and Supervisors engaged or appointed for i
» H 0 i
of generating s_tatl.on _shall l_mv; sucgessfully undergone the ty;l)jem;E ‘t(sgiil']d gy
py the Authority 1n its guidelines issued under sub-regulation (4) ﬁ'onl?%ixiscsf eci!_ﬂed
o time,

within two years from the date of engagement or appointment.
(3) The Technicians to assist Eflgineers or Supervisors shall possess a certificate in
appropriate trade, preferably with a two years course from an Industrial Trainir:;

Institute recognised by the Central Government or the State Government and shall have

quccessfully undergone the type of training as specified in sub-regulation (4), within two -

years from the date of engagement or appointment:

provided that the exis.ting employees, as on the date of notification of these
who are ex'tendmg technical assistance to Engineers or Supervisors and do
wve reql ]lxﬁcatlon as mentioned in this regulation, shall have to undergo
the training either from Power Sector Skill Council or from training institute recognised

by the Authority for carrying out trade specific course as per the guidelines issued by
the Authority and get certificate as mentioned above within two years from the date of

notification of these regulations.

(4) The Authority shall issue guidelines for th
of generating station within six months of the n

Provided that the duration and content of the trainin
the guidelines.

(5) The owner of every generating station s

engaged or appointed to operate and undertake maintenance o -
from its own institute or any other institute recognised by the Authority or State

Government as per the guidelines and shall maintain records of tl?c ass.essr.nent of these
personnel issued by the training institute in the format prescribed in guidelines and such

records shall be made available to the Electrical Inspector, as and when required.
the training institute under these regulations shall

hsite at home page.

-régulation (4), the t{ainin
g station of capacity bel
f imparting training to 1

regulations,
not have requisite qua

¢ training for operation and maintenance
otification of these regulations:

g course shall be as specified in

hall arrange for training of personnel
f the generating station

{fe)dThe certificate of recognition of
isplayed by the Institute on its we

(7e) E,Otwh!]swnding anything contained in sub
mensfol;nsed by the owner of the generatin
Unde g the tf’alnmg institute for the purpose ©

I intimation to the Authority.
aintenance of transimiss

Safet

Y measures for ‘ati d :
: sures operation and m o operate ot
:Yslcms. = (1) The Exr;gincers or Supervisors enga‘gcd o ap?0~ltn'irldfstc:;(i flcg‘rce or
d{idcrtakc maintenance of transmission and distribution S.ysw{nb(?t:x‘t‘ or university.
IPlomg iy appropriate trade of Enginccring gnised institute )

2 . 1

m:ainf!’:‘nzluf.;?gir"f"’"ﬁ zxnfl supcrvisc?rs ‘cn{{“}w. e
w “’l)c‘ ’;c o.f 1':‘zmsmxssi<m and (ll{;tm?utu'n'l sx h~r b 1€
mnf” “” lraupug specified in g,gutdclmc.% as pers

e date of engagement or appointment.

g syllabus may
Jow 100 MW
ts employees

jon and distribution

{rom a reco
d to operale OF undertake

ve guccessiully udergone
), within two years

d or appointe
ms shall It
gulmion (¢l

i fe0rs § sess U certificate in
! The Technicians to agsist Engineers or Supervisors shall l"’%_
*: i v 3
& A N ‘\H‘

.8 b
&
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appropriate tade, preferably with a (wo years course from an Industrial ‘Training
Institute recognised by the Central Government or State Government and should have
successfully undergone the type of training as specified in guidelines as per sub-
regulation (4), within two years from the date of engagement or appointment:

Provided that the existing employees, as on the date of notification of these
regulations, who are extending technical assistance to Engineers or Supervisors and do
not have requisite qualification as mentioned in this regulation, shall have to undergo
the training either from Power Sector Skill Council or from training institute recognised
by the Authority for carrying out trade specific course as per the guidelines issued by
the Authroity and get certificate as mentioned above within two years from the date of
notification of these regulations.

(4) The Authority shall issue guidelines for the training for operation and maintenance
of transmission, distribution systems within six months of the notification of these

regulations:

Provided that the duration and content of the training course shall’be as specified in
the guidelines.

(5) Owner of every transmission or distribution system shall arrange for training of their
personnel engaged or appointed to operate and undertake maintenance of transmission
and distribution system, in his own institute or any other institute recognised by the
Authority or State Government as per the guidelines and shall maintain records of the
assessment of these personnel issued by the training institute in the format prescribed in
guidelines and such records shall be made available to the Electrical Inspector, as and
when required.

Training and Certification of personnel engaged for operation and maintenance
at Load Despatch Centres. — (1) The personnel engaged for operation and
maintenance at the control room shall hold degree or diploma in Electrical Engineering
or in related trade of Engineering from a recognised institute or university.

(2) The Authority shall issue guidelines for the training and certification of petsonnel
engaged for operation and maintenance at control room within six months of the
notification of these regulations:

Provided that the roles and responsibilities of the certification agency, duration and
content of the basic and advance certification and training course shall be as specified in
the guidelines.

(3) The certification agency shall be a training institute recognised by the Authority:

Provided that the Load Despatch Centre shall arrange for training and certification
of load despatcher from the certification agency recognised by the Authority as per
guidelines issued under sub-regulation (2) of this regulation within six months of their
engagement:

Provided further that no personnel shall be engaged as load despatcher without
certification:

Provided also that existing employee engaged in Load Despateh Centre shall be
trained as per puidelines specified under sub-regulation (2) of this regulation within two
years from the date of coming in lorce of these regulations. '

{4) The training institute shall maintain records of the assessment of load desputeher it
ﬁl_ccimnic form in the format prescribed in guidelines specified under stub-regulation (2)
of this repulation and such records shall be made wvailable 10 the Secretary, Central
Electricity Authority on annual busis, '

{5) The personne! other than the load despateher engaeed in the Load Despateh Centie
shall underpo requisite training in their related work in the Load Despateh Centre within

e
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6.4

6.6

e principies:
rrsoancel working with the Transrdenon fovctie sl aeivipie
cartd shall be vesmed wobe stond e lerred o fram b
o Lnte of Transier W Jharkhand Urja Sancharan Nigam Lid:
Al the personnel working with the Generation funchon and activities of
the Beard including ot or sssodated with the activides of PTPS, shall he
 deemed 1o be wansferred as from the Effective Date.of Transfer 1w
Ihatkhand Usja Utpadan Wigam Lid. Al the personnct working
presentlvc with PTPS Undertaking ard shul
scconded from Jharkhand Urja Utpadan Nigam Lid w PIPS
Undertaking ull further orders w be issued by the Staie Governmenr:

All the personnel working with the Distribution function and activites
of the Board shall be deemed o be wansferred from the Effective Date
of Transfer 1o Jharkhand Bijli Viran Nigam Lid.

The detailed scheme and rerms and conditions for such transfer of group of
emplovees in Transmission, Generstion, Disuibution and common services

*

is given in Schedule-*G?,

On such mansfer and subject 1o the provisions of the Act and ather
provisions of this Scheme, the personnel shall form s part of the services of
the Transmission, Generation and Distributior companies, as the case may
be, but their rank, seale of pay and inter-se seniority s existung in the Board
o the effectve date shall be muintined in the holding company and the
retirement benefits and other facilities shall be intact or shall be more
favorable than the one exisung i the Board on the effective dare.

Notwithstanding the above provisions on the transfer of personnel in the
manner mentioned above, the personnel shall discharge the dudes and
Runchons as they are currently doing and as may be assigned o them from
me o dme at thelr cuzrent place of working under the administrative
conirol of their present management, who shall have the power to exercise all
administrative and disciplinary conwol over such persoanel,

The mansfer of personnel shall further be subjecr to the following conditions,
namely -

Thae the personnel shall be goveened by the Rules and Regulations framed by

the Board and existing on the eflective date.

The weems and conditions of the services applicable 1o personnel on the

Fftective Date of Transfer shall be inter or more avorable than diose
= S 7
! \ dF by
o v % ;}.N/l.v, e
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epphicable ¢ them immedintely befere the s

e suizry, wicwances and oilier pecariary dybrieline

henefits applicalile on the affective dase shial! b pe

aniweay changed:
ey Fu ) | P R § B, L S O O i DARAL L |
45 Al such personne shiall have continu: ol service 1 albp

rr Al benefits of service acerued befose rhe effective date of 7
fully recognized and wken inte account far zll purpose:
pavment of rerminal benefigs:

v Toany ordess that mav be passed by the Coutts in the procee
on the effectve date of Transler in regard 10 seniority or- other m
concerning the service conditions of the Personnel:

vi) Subject to this Scheme, the persanned shall cease 1o be in the service of the

Board and shall not assert or claim any benefit of service not covered in the
scheme. The outstanding clims of employees shall not be extinguished
because of Transfer Scheme. ' ‘

6.7 Subject to the Act and this Scheme | 6l the final wansfer and absorption in

tezms of clause 6.11 hereis, the personnel shall be under the overall control
of the Holding Company maintaining their commeon senjogiry. The Holding
Company -shall be entitled to frame regulations governing the terms and \
conditions of personnel transferred to the Transferec companies under this

Scheme and @l such time the new human resource policy and organization

structure are notified for the Transferee companies, the existing (as suggested

for modification) service rules/regulations (including inter-se seniority; as

existing inthe Board shall apply mutatis-murandis.

6.8 Subject to para 6.7, in respect of employees referred in clause 6.2 (1) to (i}
above, all statutory and other schemes and employment related marrers
including the provident fund, graruire fund, pension, leave encashment and
any other Superannuation fund or any other special fund created or exisung
for the benefit of the personnel, the Transferce company shall siand
substituted for the Board for all purposes and all the rights, powers and
obligations of the Board in relation to any and all such matters shall beeome
those of the Transferee company and the services of the personnel shall be
treated as having been continuous for the purpose of the application of this
sub- clause.

6.9 The Holding Company shall, i consulaton with the Jharkhand  Lys
Utpadan Nigam  Limited, Jharkhand Urjy Sancharan Nigam Limired and
Tharkhand Bijli Vitan Nigam Limiced, finalize the wansfer to and Dermanen:
absarption of the Personnet in the Transferec companiesas from the effecuve

8
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Office Category

.Department

Name

o} Des:gnatlon

SM Revenue Accounts
SM Tax
SM Audit :
SM Terminal Benefits.& Trust
SM Salary ‘& Benefits:

SM HQ & Power‘?Purchase

JM Works
JM Projects
JM Accounts

| Corporate (HQ)

Internal Audit

Corporate (HQ) HR
Management
SM Learning & Development
SM Human'Res_ ce Management - Executive
SM Human Resource Management - Non-
Executive !
Manager Learnii evelopment
Manager Hum, curce Management -
Executive ‘ 5
Manager Huma urce Management - Non-
| Executive
JM Learning & Deg ment
_ JM Human Reso Management - Executive
JM Humar. Ré €. Management - Non-
55 & ' I Executive ‘
Corporate (HQ) Admin/Law GM (Admin/Law]
DGM Admin
1 DGM Safety & S




SM Safety el
SM Security
Manager GAD -
Manager IR & Welfare'
Manager Estate+LAO+Guesthouse
Manager RTI+Vidhaika
Manager Media Felatron
Manager Safety
Manager Security ¥
JM GAD
JM IR & Welfare S
JM Estate+LAO+Guesthouse
IM RTI+Vidhaika - :
IM Media Relatnon """ E |
JM Safety il .
JM Security in
GM IT Fapie
DGM IT Projects ...
DGM OT Operations!': .
DGM IT Operatio. 15-1 e
DGM IT Operatlons-ll
SM PrOJECtS I '
SM Projects 1i S i
SM Projects 11T~ """ -, !
SM OT Operations . e ' g
SM Cyber. Security . . i
SM Application g i
SM Circle H/W & S/W it
SM Technica! '
Manager Projects I . ‘
Manager Projects II I 1
Manager Projects .I’ : :
Manager OT Operatiohs f
Manager Cyber Securlty ;
Manager Application - o i
Manager Circle H/W & S/W
Manager Technical ‘ It
Manager (Sub Division) .
| IM Commercial i
JM O&M (Section oﬁ‘-ice)
SM (Division) . '
| Manager High Tenslon Monltorlng !

| Manager Commercial " |
Manager Projects i S . - b

¥

- I Office Catego

i
%
:
%
8
vyt
i-" v
v

. | Corporate (HQ) IT

L 0
/Sub  Division &

’ Below

e

Division Office

il IM HTM

JM Technical
-JM Commercial.
-IM Projects
IJM Accounts
IMIT
DGM (Circle) S i
'SM (Operation Manage‘hﬁ’ébt} Cell)
‘['SM (C&R) 3 £




Oftice Category Department Name o __ Listof Designation
Corporate (HQ) HR/Admir/Law GM HR/Admip/Law
" DGM HR
DGM Admin’
DGM Law
SM Training & IR/Welfare
SM HRM.-Executive
SM HRM:=Non Executive
SM Adm n/Safety/Secu:ity
SM Law
Manager Training & IR/Welfare
Manager HRM-Executive
Manager HRM-Non Executive
' Manager Adrﬁi'r'i/Séfet"y/Securityw
Manager Law -
IM Training & IR/\Velfare
JM HRM-Executive’
JM HRM-Non Executive
: IM Admin/Safety/Secwrity
Corporate (HQ) Finance & Accouats | GM IT ' ik
DGM IT
SMIT
Manager .T
SRHP DGM
SM
Manager
M




A Appendix 111
Cadre Wise Manpower Segregation:

i

}ok

o
9
=

SM , 1

Manager. 1

M 0
Electrician

Technical As§istant

Ll

O INIO bW

SRR

i) Deputy Generdl Manager :
» DGM CMD Office - -1 Post * Thi&
Endineering Cadre or F&A Cadre depending
ii) Senior Manager ‘ :
» SM CMD Office — 1 Post .
. SM Liaison 2ffice (Delhi) - 1 Post:
ili) Manager - :
s Total 2 Manager post from techri
.as per latest: structure of corpora:

: f DGM may be either from
requirement...

¥
!
)
)

“Flre has been considered
e 3

SM
Manager
™M B
‘Head Clerk 17’
(Accounts) 1
1
Accounts Assistant 1 21
e




